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LABOR AGREEMENT
BAKER CITY POLICE ASSOCIATION
THIS CONTRACT entered into upon execution between Baker City, Oregon, hereinafter
referred to as "City", and the Baker City Police Association, hereinafter referred to as
"Association", has as its purpose the promotion of harmonious relations between the City and the
Association; the establishment of an equitable and peaceful procedure for the resolution of
differences; and the establishment of rates of pay, hours of work and other conditions of
employment.

ARTICLE 1: RECOGNITION
The City recognizes the Association as the sole and exclusive bargaining agent for the following
positions in the Baker City Police Department: Sergeant, Patrol Officer, and Evidence
Technician. However, the Association shall not be the bargaining agent for employees of the
City performing duties of parking control, animal control, or code enforcement, provided the
cumulative hours of such employees do not exceed twenty (20) hours per week. The Association
is the bargaining agent for all members of the bargaining unit for the purpose of establishing
salaries, wages, hours and other conditions of employment.

ARTICLE 2: NO DISCRIMINATION
Section 1. The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, national origin, religion,
race, political affiliation, and disability which can be accommodated reasonably. The Association
and the City shall share equally in the responsibility for applying the provisions of this Article in
accordance with the affirmative action goals required under lawful regulations.
Section 2. The City and the Association agree there shall be no discrimination,
interference, restraint, or coercion by the Association or the City against any employee because
of Association membership or because of any member's activity in any capacity on behalf
of the Association.

ARTICLE 3: EXISTING CONDITIONS
No employee shall suffer a reduction in economic benefits that are mandatory subjects of
bargaining constituting a past practice as a result of the signing of this contract. However,
nothing in this section shall be construed to mean the City does not have the right to determine
the actual number of people employed in the Police Department, or working mainly under the
supervision of the Police Department.
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ARTICLE 4: MANAGEMENT RIGHTS
It is agreed that the City shall retain the right to exercise the customary functions of management
including, but not limited to directing the activities of the department, determining the levels of
service and methods of operation, the right to hire, lay off in accordance with Article 13, transfer,
and promote, to discipline or discharge for cause in accordance with Article 6; to determine work
schedules and assign work in accordance with Article 14 and other such rights not specifically
referred to in this agreement or as provided by ORS 243.650(7).

ARTICLE 5: RULES, ORDERS AND PROCEDURES
Section 1.
The City agrees to furnish each employee of the bargaining unit with an
electronic copy of the City of Baker City Personnel Rules, Policies and Procedure manual and
the City of Baker City Police Department manual, which will include all directives, orders,
policies and procedures concerning work in the Police Department. The employee shall keep all
such Rules and Manuals updated. New employees shall be provided with the above at the time
of their employment. A master copy of said manuals shall be kept in the police department and
be kept available at all times.

Section 2.
The City will furnish the Association with an electronic copy of all Police
Department general or special orders pertaining to wages, hours of work, and
conditions of employment, as soon as is practicable after such orders have been issued.

ARTICLE 6: PRE-DISCIPLINE/DISCIPLINE
Disciplinary Measures.
Disciplinary action shall be for just cause.
Section 1.
Discipline includes the following steps and shall normally be progressive as outlined below,
but the disciplinary process may be entered at any step depending upon the severity of the
incident causing the disciplinary action:
A.
B.
C.
D.
E.

Written reprimand;
Reduction in pay;
Suspension with or without pay
Demotion
Discharge

The City shall not impose discipline of a non-probationary employee without appropriate predisciplinary due process procedures. Counseling is not disciplinary in nature.
Verbal counseling: Forms of evaluation or counseling are not discipline. These are less formal
means of resolving issues related to daily operations or conflicts. These forms of counseling may
serve as evidence for future disciplines. They may be maintained in supervisory or evaluation
files to be reviewed and purged, if appropriate, yearly. Nothing in this Article shall be
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construed to prevent or prohibit the Police Chief or a superior officer from discussing operational
matters informally with employees.
Section 2.
Due Process. Pre-disciplinary "due process" means written notice of the charges
and the facts upon which the charges are based, notice of the maximum range of discipline under
consideration, and an opportunity to meet with the decision maker or his/her designee. If the
essential facts which support the allegations are not described in detail in the written notice, the
City shall provide the Association and the affected employee with all the documents which
are relied upon. The employee or the Association may submit a written rebuttal to an oral or
written reprimand which shall be maintained with the record of reprimand. If a grievance is
filed, documents upon which the City has relied shall be provided to the Association and the
affected employee.
Note: When the term or reference to "Association Representative" is used in this Article, it
refers to a member ofthe Executive Board and/or Association Counsel.
Section 3. Avoidance of Embarrassment. If the Chief of Police or designee has reason to
discipline an employee, the Chief of Police or designee shall make a reasonable effort to impose
such discipline in a manner that will not unduly embarrass the employee before other employees
or the general public.
Section 4. Association Representation in Interview and Discipline Process. The City
acknowledges the right of the employee to have, upon request, a representative of the
Association present at meetings with the employee, which could lead to discipline greater
than a verbal reprimand.

Section 5.

General Procedures.

A.
Potential Discipline Situations. Any employee who will be interviewed at a disciplinary
interview concerning an act, which if proven, could reasonably result in disciplinary action will
be afforded the following safeguards:
( 1). The employee and the Association will be informed in writing that a formal investigation
is commencing, at least (48) forty eight hours prior to any disciplinary interview unless the
employee is under investigation for violation of the Controlled Substance Act, or violations
which are punishable as felonies or misdemeanors under law, or if doing so would jeopardize
ether the criminal or administrative investigation. The Association or employee may request
an additional 24 hours prior to the interview if necessary. This written notice will include: the
nature of the investigation and the specific allegations, policies, procedures and/or laws which
form the basis for the investigation at that time; the employee will be afforded the opportunity to
consult with an Association representative; and the employee and the Association will be
provided all available materials the City possesses related to the investigation, unless the City
elects to provide a written statement of essential facts which would support any contemplated
basis of discipline.
When releasing information to the employee and the Association, the City may place conditions
on disclosure of witness statements under circumstances where the conditions are warranted in
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order to limit risk of claims or aggravation of difficult circumstances in the work place or in the
City's relationship with a victim. In such event, the City and the Association shall cooperate to
meet appropriate investigative and due process needs.
(2) The employee shall be allowed the right to have an Association representative present
during an investigatory interview. The opportunity to have the Association representative
present at the interview shall not delay the interview more than four (4) hours, except for minor
complaints (incidents for which no more than a verbal warning may result) which may be
handled immediately when a representative is not readily available. However, if in the
course of the interview it appears as if a more serious disciplinary problem has developed, the
employee will be allowed up to four (4) hours to obtain a representative to be present at the
interview.
(3)
All interviews shall take place at Department facilities, or elsewhere if mutually agreed,
unless an emergency exists which requires the interview to be conducted elsewhere.
(4)
The City shall make a reasonable good faith effort to conduct these interviews during the
employee's regularly scheduled shift, except for emergencies. However, where the Chief or the
Chiefs designee is a party to the interview, the City may schedule the interview outside the
employee's regular working hours as long as the appropriate overtime payments are made to the
employee. Where an employee is working on a graveyard shift, the City will endeavor to
conduct the interview contiguously to the employee's shift, and the appropriate overtime or
irregular hours payments shall be made to the employee.
(5)
The employee will be directed to answer any questions specifically involving the matters
under investigation and will be afforded all rights and privileges to which they are entitled under
the laws of the State of Oregon or the United States of America.
(6)
The employee shall be entitled to such reasonable intennissions as may be requested for
personal necessities.
(7}
All interviews shall be limited in scope to activities, circumstances, events, conduct or acts
which pertain to the incident which is the subject of the investigation. Nothing in this section
shall prohibit the City from questioning the employee about infonnation which is developed
during the course of the interview.
(8)
The City and/or Association shall audio record the interview and a copy of the complete
recording of the interview of the employee shall be furnished, upon request, to the Association.
If the interviewed employee is subsequently disciplined, the recording shall be provided, or if
transcribed provided by the City, and the employee and the Association shall be provided a copy
thereof.
(9)

Interviews and investigations shall be concluded without unreasonable delay.

( 10)
The employee and the Association shall be notified in writing of the results of any
investigation, and for non-criminal investigations, those results must be presented in writing to
the employee and the Association within thirty (30) days from the initial interview of the
employee by the City of the basis of discipline. If not, the employee will be exonerated of all
charges. Upon notice in writing, timelines may be extended for reasonable discovery purposes.
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B.
Use of Deadly Force Situations. Employees involved in the use of deadly force shall be
advised of their rights to and shall be allowed to consult with an Association representative or
attorney prior to being required to give an oral or written statement about the use of force. The
City shall pay for a debriefing with a psychologist in cases of officers involved in use of deadly
force. This provision does not preclude the ability of a supervisory officer responding to the
scene of the incident from obtaining a brief statement from the officer to secure the scene and
ensure the safety of public at the moment.
C.
Section 5, relating to General Procedures, shall not apply to a criminal investigation
conducted by another law enforcement agency. This section shall not prevent informal inquiry
following an event which will be formally investigated in order to ascertain what occurred to the
best of the involved officer's ability to recall. The City will only rely upon the involved officer's
formal interview statements for all administrative purposes.
Should an officer reasonably
believe that discipline may result from the informal inquiry, the officer may seek Association
representation.
D.
Pre-disciplinary hearing!Loudermill. Prior to any discipline being imposed, the
employee, or representative, shall be given the opportunity to meet with the person imposing
discipline and provide additional evidence or mitigating circumstances related to the action
leading to potential discipline. The employer will provide sufficient discovery regarding the
findings of the investigation, witness statements and evidence relied upon to this point within
a reasonable period prior to the pre-disciplinary hearing. The employer agrees not to decide
on the discipline imposed until after such meeting.
E.
Imposing Discipline: When an investigation results in discipline: Any employee being
disciplined will be given official written notice of discipline imposed including a summary of the
facts, the policy violations or misconduct occurred and an explanation ofthe discipline imposed.
The employee and Association President or designee, upon request, shall be furnished with a
copy of the reports of the investigation which shall contain all known material facts of the
matter, witness statements, tape recordings, and any other materials relied upon at no cost.
F.
tests.

Lie Detector Tests: No employee will be compelled to provide polygraph or voice stress

G.
Personnel File: Disciplinary actions may be placed in a personnel file. After three (3)
years and absent continued similar misconduct, an employee may request removal of the
discipline from the personnel file. Prior to placing any document considered "negative" in any
employee's personnel file, the employee will be given written notice of the document and may
provide a rebuttal for the file.

ARTICLE 7: BULLETIN BOARDS
The City agrees to furnish and maintain a suitable bulletin board in a convenient place in the
work area to be used by the employees. The Association may post Association related business
notices and bulletins to such bulletin board.
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ARTICLE 8: ASSOCIATION SECURITY
Section 1. All employees covered by this Agreement shall become and remain members
of the Association in good dues standing, within thirty (30) days after their employment, except
as provided in Sections 2 and 3 of this Article.
Section 2. Employees not members of the Association as provided above, shall as a condition
of employment, pay to the Association an amount of money equal to the usual dues of members
of the Association as a fair share agreement.
Section 3. Employees objecting to Association membership based on bona fide religious
tenets or teachings of a church or religious body of which the employee is a member, shall not be
required to join the Association as a condition of employment or enter into a fair share
agreement. Such an employee shall pay an amount of money equivalent to the regular dues,
initiation fees and assessments to a non-religious charity or to another charitable organization
mutually agreed upon by the employee and the Association. The employee shall furnish written
proof to the City and Association that this has been done.
Section 4.
The City, when so authorized and directed in writing by an employee on an
authorization form approved by the City, will deduct Association dues from the wages of such
employee.
Section 5. Any changes of authorization for payroll deductions may be made by an employee
upon written notice to the City and Association prior to the 15th day of such month, to be
effective on the first day of the following month.
Section 6.
The City will not be held liable for deduction errors, but will make proper
adjustments with the Association for errors as soon as is practicable.
Section 7. Notice shall be given by representatives of the Association to the City in writing at
least thirty (30) days prior to any change in dues. Modification of dues shall be limited to two
(2) times within the terms of the contract.
Section 8.
The City shall allow time off with pay to no more than two (2) employees
representing the Association involved in negotiations, mediation, fact-finding or arbitration, so
long as overtime payments are not required. This section shall not apply to a grievant.
Section 9.
The City, when so authorized and directed in writing by an employee on an
authorization form approved by the City, will permit payroll deductions from the wages of such
employees. Provided, however, that the deduction is a constant dollar amount each month.
Changes in this constant dollar amount may be made once annually. The City shall make
payment directly to the Association or any financial institution designated in writing by the
Treasurer of the Association.
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ARTICLE 9: RESIGNATIONS AND VACANCIES
Employees intending to resign their employment shall give a two {2) week written
Section 1.
notification to the Chief of Police, unless prevented by extenuating circumstances. The City
shall provide a two (2) week written notification to employees affected by layoffs or
department reorganization, unless prevented by extenuating circumstances. Resignations are
effective when presented, and may only be withdrawn with the consent of the City.
Section 2.
Department.

Notices of all departmental vacancies shall be posted in the Police

ARTICLE 10: OFF-DUTY EMPLOYMENT
Section 1.
Employees wishing to engage in off-duty employment must obtain and maintain
written approval from the Chief of Police.
Section 2.
Off-duty employment must meet the following conditions: {a) be
compatible with the employee's City duties; {b) in no way detract from the efficiency of the
employee's responsibility to the City; (c) not take preference over extra duty required by
City employment.

ARTICLE 11: GRIEVANCE PROCEDURE
Section 1.
Procedure.
Any dispute concerning the application, interpretation or
enforcement of this Agreement shall be resolved in the following manner and sequence:
Step 1. Within ten (1 0) days immediately following the date the employee had or should have
had knowledge of the grievance, whichever date is earlier, the employee and the Association
shall make a good faith attempt to resolve the dispute informally with his/her immediate
supervisor. The employee's supervisor shall attempt to resolve the dispute within ten (1 0)
days of his/her discussion with the employee.
If the grievance remains unresolved, the
Association may present the grievance, in writing, to the "Management Team," within ten (10)
days immediately following the supervisor's response. At this and each subsequent step of the
grievance procedure, the written grievance submitted by the Association or employee(s) shall
include:
A.

a statement of the grievance and the factual allegations upon which it is based;

B.

the section(s) of this Agreement alleged to have been violated;

C.

the remedy sought;

D.

the name and signature of the individual(s) submitting the grievance.
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Step 2. Within ten (10) days of receipt of the grievance, the "Management Team11 will schedule
a meeting to discuss the dispute with the Association and such meeting shall occur within ten
( 10) days of the "Management Team's" receipt of the grievance. The "Management Team" shall
render a written decision within ten (10) days following the herein-referenced meeting.
Step 3. If the grievance remains unresolved, within ten (10) days of receipt of the written Step 2
decision of the Management Team, the Association may present the grievance, in writing, to the
City Manager. The written grievance to the City Manager will explain why the Association is
proceeding with the grievance in light of the Management Team's Step 2 response. After
receipt of the Step 3 written grievance, the City Manager shall review the record, may schedule a
meeting with the Association to discuss the grievance, may conduct further investigation into the
grievance, and shall provide a written decision to the Association within thirty (30) days of
receipt of the Step 3 grievance.
Step 3 .5. Mediation. In the event no agreement is reached in Step 3 and within fifteen ( 15) days
of the City Manager response in Step 3, the matter will proceed under this mediation step. The
parties either agree to a mutually acceptable mediator, or if no agreement is reached, the City
will seek a mediator from the ERB. Costs for the mediator shall be shared.Mediation will have
a cap of sixty (60) days from either mutual appointment of the mediator by the parties or
appointment by the ERB.The parties must meet at least twice in the mediation process, unless
otherwise agreed, and the parties agree to act in good faith to resolve the dispute. If
the
grievance remains unsettled after the sixty (60) days, either party may move to Step 4, Binding
Arbitration. Request for arbitration by the moving party must be within the next 30 days or the
grievance ends. The parties may mutually agree to extend the sixty (60) days, but such must
occur before the expiration of the initial sixty (60) days. This grievance step is not required for
termination cases.
Step 4. Ifthe grievance is not resolved at Step 3.5 above, and if the Association wishes to pursue
the grievance further, the Association shall submit the grievance to arbitration by written notice
to the City's labor counsel or designee within ten (1 0) days following the date the City's
Manager's response is due or received, whichever is earlier.
The parties may mutually agree upon an arbitrator. The Association shall submit a written
request to the Oregon Employment Relations Board for a list of seven (7) arbitrators. A copy of
the Association's request shall be provided to the City's labor counsel. Upon receipt of the list, a
coin flip shall occur to determine who will strike first, and strikes shall thereafter be alternated
until only one name remains. The remaining name shall be the arbitrator.
The arbitrator shall have no power to modify, add to or subtract from the terms of this
Agreement and shall be confined to the interpretation and enforcement of this Agreement. The
arbitrator's decision shall be in writing and shall be final and binding on the affected
employee(s), the Association and the City.
Either party may request the arbitrator to issue subpoenas. If subpoenaed to an arbitration, City
employees/Association members shall not receive fees and mileage associated with an
enforceable subpoena. Each party shall be responsible for compensating its own witnesses and
representatives during the arbitration hearing. The costs, fees and expenses of the arbitrator shall
be borne by the non-prevailing party or prorated as determined by the arbitrator.
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If either party desires a verbatim recording of the proceedings, it may cause such a record to be
made, provided it pays for the appearance fee, record, and makes a copy available without charge
to the arbitrator. If the other party desires a copy, both parties shall jointly share in all costs of
producing three (3) copies of the transcript.
Section 2.
Time Limits. All parties subject to these procedures shall be bound by the time
limits contained herein. If the grievant or the Association fails to respond in a timely fashion,
the grievance shall be deemed waived.
Each reference to "days" in this Article means "calendar days."
If the City, at any step, fails to respond in a timely fashion, the grievance shall advance to the
next step. Upon mutual agreement, in writing, the parties may waive or adjust the time limits
specified herein.
Time limits may be extended by written mutual agreement. In the event the parties dispute
timeline issues for matter submitted to arbitration, the arbiter will be limited to hear the
timeliness arguments first, including any closing summation by the parties. The arbiter will then
rule from the bench on the timeliness issue.

ARTICLE 12: PERSONNEL FILE
Employee Review. Each current employee shall have the right, upon request, to
Section 1.
review and obtain, at the expense of the employee, a copy of the employee's personnel file and
all files, except ongoing investigation files, related to the employee. The City may waive copying
charges at the City's discretion. The Association shall be furnished a copy of the files or any
portion thereof at no expense to the Association, when and to the extent that the file information
is relevant to issues of contract or grievance administration. Medical records will be disclosed
by the City only upon presentation of a valid release signed by the employee. Records compiled
prior to the date of employment of an employee may be withheld from disclosure to the
Association or the employee.
A.
The City maintains the official personnel file in Human Resources. To review this file,
an employee must contact the Human Resources Department and schedule a time to inspect the
file.
B.
The Police Department maintains a supervisory file, which is kept by the supervisor.
This file contains miscellaneous information such as change of status forms, DPSST forms,
commendations and thank you letters, performance reviews and supervisory information. The
supervisory file is not the personnel file; however, employees will have access to this file to the
same extent as the personnel file by contacting the Police Chief and making an appointment.

C.

There should be nothing of which the employee is not aware in either file.

D.
If an employee requests to have information removed from the personnel and supervisory
files, he/she shall make the request to the Police Chief. The request will be reviewed and the
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employee notified of the decision. The City will maintain records in these files which are
relevant and timely, and in accordance with Article 12.3 related to Records Retention.
Section 2. Employee Responses. Each employee may respond in writing to any item placed in
that employee's personnel file and that response shall become a part of that file.
Section 3. Records Retention. Any record removed from the personnel file may be maintained
in a separate system of records.
Section 4. Employee Right to Read and Duty to Sign. Each employee shall be given the
opportunity to read and shall be given the opportunity to sign any written material pertaining to
evaluation, performance, or disciplinary actions prior to such information being placed in the
official personnel file of that employee. Signing does not necessarily indicate agreement. If an
employee refuses to sign, the City shall document the refusal with the signature of the presenter
and the signature of a witness attesting to the refusal.

ARTICLE 13: SENIORITY
Section 1. Seniority, as used in this Agreement, is determined by the uninterrupted length of an
employee's service with the Police Department.
Section 2. The City shall provide the Association with copies of the seniority list on July 1 of
each year, and shall post the list in a conspicuous place available to all employees. Any
objections to the seniority list as posted shall be reported to the City via the grievance procedure
within thirty (30) days.
Section 3. In the event two (2) or more employees hold equal time in any classification,
the employee who submitted their application to the City first shall have greater seniority.
Section 4. In the event it becomes necessary to lay off employees for any reason, employees
shall be laid off in the inverse order of their seniority in their classification. The City shall decide
in which classification it wishes to lay off employees.
Section 5. Any employee to be laid off who advanced to the present classification from a lower
classification shall be permitted to bump a less senior employee in the lower position in such
lower classification if the position exists and if the employee remains qualified to hold such
position. For purposes of this Section, the order of classifications is established as:
A.

Sergeant

B.

Patrol Officer

C.

Code Enforcement

Section 6.
Employees shall be recalled from lay-off in their classification according to their
seniority in that classification.
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Section 7. No new employees shall be hired in one of the classifications until all employees in
that classification on the layoff list desiring to return to work have been recalled. Employees
must provide the City with their current address and the City shall use such last known/noticed
address for purposes of recall. Employees shall remain on the layoff list for 12 months from the
date of layoff. Notice of recall will be by certified mail. Employees who are laid off are
responsible to keep the City informed of current contact information. Employee acceptance of
the recall offer must be conveyed by written or electronic response. Any employee recalled to
work from the layoff list shall retain all sick leave accrued prior to the date of layoff. Employees
who fail to respond to a recall offer within 10 days are considered to have forfeited recall rights.
Section 8. New employees in all positions shall be on initial probation without seniority
for the first 18 months of their employment. Employees on initial probation are employed at the
discretion of the City and do not have appeal or grievance rights if terminated while on
probation. After this probationary period, new employees will be assigned regular work status
and given seniority rights as of the date of their employment.
Section 9. Employees appointed to a new position shall be on probation for six (6) months. If
the employee fails to make probation for a position within the bargaining unit, he/she shall be
returned to his/her former position with its appropriate pay scale.

ARTICLE 14: HOURS OF WORK
Section 1. The regular hours of work each day shall be consecutive except for interruptions
for meal periods and rest breaks. Reference to consecutive hours of work in this Article shall be
construed to include meal periods and rest breaks.
Section 2. The work week shall consist of either five (5) consecutive eight hour (8) consecutive
hour days, four (4) consecutive ten ( 10) consecutive hour days, or twelve ( 12) hour shifts if a 14
shift/28-day work schedule is adopted by mutual agreement of the parties. The work week will
begin on Wednesday at 12:01 a.m. All employees shall be scheduled to work a regular work
week with regular days off. All employees shall be scheduled to work on a regular work shift
and each work shift shall have a regular starting and quitting time.
For each eight (8) consecutive-hour work shift, employees shall be allowed a one half (Yz) hour
meal period. During each eight (8) consecutive-hour work shift, employees will receive two (2)
fifteen ( 15)-minute rest breaks.
For each additional two (2) hours worked after a regularly
scheduled work shift, employees will be entitled to one (1) fifteen (15)-minute rest break. In
addition, for each additional four (4) hours worked after a regularly scheduled work shift,
employees will be entitled to a one-half (1/2) hour meal period.
For each ten (10) or twelve (12)-hour shift, employees shall be allowed a forty-five (45)- minute
meal period. During each ten (10) or twelve (12)-hour work shift, employees will receive two
(2) fifteen (15)-minute rest breaks. Employees will be allowed to extend their rest breaks if
circumstances prevent normal break usage; however, total break time shall not exceed thirty
(30) minutes per shift. For each additional two (2) hours worked after a regularly scheduled
work shift, employees will be entitled to one (1) fifteen (15)-minute break.
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Section 3.
Work schedules showing the employee's regularly scheduled work shifts,
workdays, days off and starting and quitting hours shall be posted on all department bulletin
boards at all times. Except for emergency situations, or scheduling for police schools, work
schedules shall not be changed without ten ( 10) calendar days advance written notice to
employees.
Section 4. The Association and the City recognize that rotating personnel among the duty shifts
is beneficial to both parties in that it both raises the morale of the employees and makes for
increased efficiency. Therefore, the Association and the City agree that nothing in this contract
shall be construed as to cause the payment of overtime or compensatory time off because of
scheduling irregularities normally incident to shift changes. Such irregularities Include, but
are not limited to, working more than four (4) consecutive days because of a change in days off
and doubling back after less than twenty (20) hours off duty. In return, the City agrees to use
its best efforts to maintain regular shift rotation schedules for all employees, indicating regularly
scheduled days off for each shift that provides equity in providing weekends off.
Section 5. For employees working twelve (12)-hour work shifts, in lieu of time off, each
employee will receive eight (8) hours of straight time pay per month to be applied to their
compensatory bank to accommodate the extra one hundred ten ( 11 0) hours per year over the
normal two thousand eighty (2080)-hour work year.
This Section 5 agreement is written to compensate the employees working the twelve (12)hour work shifts for the FLSA overtime due as a result of the extra one hundred ten ( 11 0) hours
per year associated with twelve ( 12)-hour work shifts.
For purposes of FLSA liability under the practice of this Article 14, Section 5 only, and not to
alter payroll and overtime practices under this Agreement, the parties elect FLSA 7(k)
accounting flexibility and a twenty-eight (28)-day cycle to effectuate the intent of the parties in
this Section 5.

ARTICLE 15: WAGES AND SALARIES
Section 1. Wages shall be in accordance with the wage schedules as set forth in Exhibit
'A', attached hereto and by this reference incorporated herein. The pay grade assigned to each
existing classification and each new classification shall remain in effect and as assigned
during the term of this Agreement. The City shall not lower the classification assigned to the
positions which are the subject of this Agreement, and no person shall be assigned a
classification lower than that which is currently assigned to the position they are filling, unless it
is clear that they are not performing the work which fits the job content of a lower classification.
Wage schedules shall be increased as follows:
Effective and retroactive to January 1, 2017, the salary scale will be increased by 1% (one
percent) for Base, and Steps 1, 2, and 3. (Note: Step 4, 5 and 6 are determined by a preset
percentage in the scale.)
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Effective July 1, 2017 and for each July 1st thereafter, for the duration of this contract, the salary
scale will be increased by 1.5% (one and one half percent) for Base and Steps 1, 2, and 3. (Note:
Steps 4, 5 and 6 are determined by a preset percentage in the scale.)
Steps: Salary steps are based on yearly satisfactory performance evaluations.
Employees are eligible for step increases after the following time periods based on continuous
employment with the Department:
Step 1:

The pay period following 12 months (1 year anniversary).

Step 2:

The pay period following 18 months.

Step 3:

The pay period following 30 months.

Step 4:

They pay period following 60 months.

Step 5:

The pay period following 120 months.

Step 6:

The pay period following 180 months.

An evaluation is not satisfactory when the employee receives a below standard rating on seven
(7) percent or more of the total number of competencies being rated in the evaluation. The
percentage will be rounded up or down in the following manner: a percentage of .50 or below
will be rounded down; a percentage of .51 and above will be rounded up.
Ninety (90) days or less before an employee anniversary date, if a supervisor has identified a
potential employee issue that may result in an overall unsatisfactory performance rating, the
supervisor will notify the employee of the issue in order to give the employee a reasonable
opportunity to correct the issue prior to the evaluation date.
Denial of a step increase is grievable, however, by mutual agreement of the parties on a case-bycase basis, the City may allow a 90 day period for reevaluation. If the employee successfully
meets expectations in the second review, the employee will be eligible for a pro-rated step
increase in efforts to maintain yearly steps.

Section 2.

DPSST Pay

A. Employees in possession of Oregon Board of Police Standards and Training
Intermediate Certificate shall receive a monthly payment equivalent to 3% of his/her
monthly salary.
B. Employees in possession of Oregon Board of Police Standards and Training
Advanced Certificate shall receive a monthly payment equivalent to 5% of his/her
monthly salary. Intermediate and Advanced DPSST pay are not cumulative.
C. Police Sergeants who receive Supervisor Certification will receive an additional4% over
base pay as long as they are classified as Sergeant.
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D. Effective July 1, 2017, employees that have passed their ORPAT Assessments in the
prior 12 months will receive a monthly incentive of 1% base month salary. Failure to pass
the physical abilities test by June 30th each year will result in loss of this incentive
beginning with the next July pay period. The ORP AT Assessment will be taken during
nonnal duty time.
Section 3. An employee who is required to temporarily accept the responsibilities and duties
incident to a position or grade senior to that of his permanent grade for a continuous period
longer than two (2) work weeks shall be paid at the rate of such higher position from that date
onward as long as such duties and responsibilities are carried out. A temporary assignment to a
higher grade due to scheduling of vacation time off shall not result in a salary change for the
employee required to assume the higher grade.
When there is no Sergeant or Lieutenant scheduled to be on duty for an entire shift, a patrolman
may be appointed by the Chief or his designee to be Officer in Charge for that' shift.
The
Officer in Charge shall, for that shift, have such duties and responsibilities as may be
assigned by the City. While acting as Officer in Charge, the employee shall receive additional
compensation equal to 4% of the base compensation.
At the start of each contract year, the City shall solicit volunteers from patrol officers for the
Officer in Charge position. The City shall select from among the said volunteers personnel that
it deems to be qualified to serve as Officer in Charge due to experience, qualifications, and
seniority. If an Officer in Charge is appointed for a particular shift, it shall be the most senior of
all officers on the shift who are deemed qualified by the City to act as an Officer in Charge.
The City may, at any time, remove or add officers to the list of officers qualified to act as an
Officer in Charge for a shift. Removal from the qualified list shall not, in and of itself, be
considered discipline.
If any existing classification is changed or if a new classification is
Section 4.
established by the City, the City will consult with the Association and establish a rate of pay for
that classification. Any disagreement to the rate will be resolved through the grievance
procedure.
Section 5. Field Training Officer
Full time officers acting as field training officers will receive 4% over base pay after working
eight (8) consecutive hours in this role.

ARTICLE 16: OVERTIME
Section 1. The City agrees to pay overtime at the rate of one and one-halftimes the employee's
applicable wage rate. Overtime shall be paid for all hours worked over a regularly scheduled
shift day, over 48 hours worked in one week (12 hour shifts) or 40 hours on eight or ten hour
shifts, other than during shift rotations. There will be no pyramiding of overtime. Less than full
time employees will not accrue overtime until 40 hours worked have been accumulated in a
single week.
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Section 2. Employees will accrue overtime when required to appear as a witness for the City or
the State of Oregon at a time other than their regular work shift, for time worked outside their
regular work shift (either on a hold-over or call-back basis), and for attendance at training
sessions, approved by the Chief of Police, at times other than their regular work shift.
Employees called back to work shall receive three (3) hours minimum overtime, provided that
such call-back is not within two hours of the time at which they would otherwise be required to
report for duty. In such event, the employee shall receive such overtime as is actually worked.
Officers called to respond to work shall notify the supervisor if they are not within a normal
response time from work. Over- time for court appearances shall be a minimum of three (3)
hours. Cancellation of court appearances without twelve (12) hours prior notice will result in
payment of two hours overtime to the affected employee.
Section 3.
Employees shall have the option of receiving either paid overtime or
compensatory time off at the rate of one and one-half hours off for each hour worked for the first
six (6) hours of overtime earned in the work period. After said six (6) hours, the City shall have
the right to either pay overtime or require compensatory time off either during that work period
or an ensuing one if permitted by the FLSA. Employees may accrue up to eighty (80) hours
compensatory time off. After an employee has accrued the maximum of eighty (80) hours, the
City may either pay overtime or allow further compensatory time accumulation for any
overtime worked. This clause is subject to the requirements of the Fair Labor Standards Act
and any rule or regulation adopted pursuant thereto. If said Act requires that payment of
money for hours worked that might otherwise be compensated for with compensatory time
off at the option of the employee, then the Act controls and said option shall not be available.
Compensatory time is paid at the rate of pay of the employee at time of payment.
If the employee's compensatory time accumulates past the maximum limit, or for
Section 4.
any reason the City requires the employee to take the compensatory time off, the employee will
be notified by the City at least seventy-two (72) hours in advance of being compelled to take
the time off. Under no circumstances will an employee lose his accumulated compensatory
time.
Employees shall have the right to request payment for any portion of accrued
compensatory time limited to no more than once each fiscal year.
Section 5.
Employees may schedule compensatory time off with prior approval of the Chief
of Police. Approved time off shall be charged either to accrued compensatory time or accrued
vacation at the option of the employee.

ARTICLE 17: SICK LEAVE
Section 1. Sick leave shall accrue on the basis of eight hours (8) for each month of service. For
the purposes of retirement benefit computation only, subject toPERS eligibility rules, there shall
be no limit on sick leave accrual. For all other purposes, the limit shall be nine hundred ninety
(990) hours.
Section 2.

Sick leave may be used for:
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A.

Illness or physical incapacity of the employee;

B.

Quarantine of the employee due to exposure to contagious disease;

C.

Leaves eligible under the Oregon Paid Sick Leave, Oregon Family Leave Act (OFLA)
and/or FMLA.

If reasonably possible, employees shall notify the immediate superior of such
Section 3.
leave at least one (1) hour before the leave begins unless physically unable to do so.
Section 4.
Certification of an attending physician or practitioner may be required by the City
to support the employee's claim for sick leave if the employee is absent in excess of three (3)
days, subject to applicable law. The City will pay the cost of a doctor's examination if it so
requires.
When employees use sick leave on account of physical condition for which they
Section 5.
receive worker's compensation from the State:
A.
The pay that they receive from the City while thus on leave shall be merely at a rate that is
the difference between the rate of the disability payment and the regular rate of pay.
B.
Whenever an employee receives a check from the worker's compensation carrier, (1) the
employee shall report to the Finance Director the amount of the check and the period for which it
represents payment; (2) the check may in no event be endorsed over to the city; (3) the Finance
Director shall cause an additional check to be drawn for the employee for the difference between
the worker's compensation check and employee's normal pay provided they have sufficient
accrued paid leave to justify the pay; and,
C.
For each working day that employees are thus on sick leave, and the City pays a portion
of the monthly salary, provided in Section B, the employee's sick leave accumulation will be
charged at the rate determined by dividing the portion paid by the employee's monthly salary.
Upon depletion of sick leave accumulation, employees disabled by other than physical contact
with another party shall receive compensation only from worker's compensation.
D.
Employees disabled in the line of duty through an act of violence directed against them
by another person will receive the difference between the rate of the disability payment and the
regular rate of pay for a period of 180 days. Such supplemental pay shall be charged
against the employee's accumulated sick leave and compensatory time benefits with the
exception of the first thirty (30) days of disability. If at the end of 180 days, the employee
furnishes the City with a doctor's report indicating that the employee will be able to assume his
prior job within ninety (90) days from the end of the 180-day period, the City agrees to reemploy said employee at such time within that period as he is able to resume his prior job. If the
employee is unable to return to that position within said 90-day period, then any right of reemployment granted by this section shall cease, and the employee shall have only such other
rights of re- employment as may be granted under state statute. The City shall have the right to
require a confirming medical opinion from a physician of its choosing at its own expense.
Section 6. No compensation for sick leave shall be allowed an employee upon termination
of employment with the City.
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Section 7.
absent

Employees will be charged sick leave on the basis of one ( 1) hour for each hour

ARTICLE 18: LEAVE OF ABSENCE
Any employee may be granted a leave of absence without pay for personal reasons when the
work of the department will not be handicapped by his/her absence. Requests for a leave of
absence without pay shall be submitted to the Chief of Police who will review and make final
determination of the request, or if the request is for more than five days, the request will be
submitted to the City Manager for approval.

ARTICLE 19: PAID LEAVES OF ABSENCE
Section 1.
reasons:
A.

Any regular employees may be granted leaves of absence with pay for the following

Jury duty within Baker County, or Federal Jury Duty;

B.
As a legal court witness summoned to any court in Baker County or Federal Court on
any matter unless the employee is involved in the case as either a plaintiff or defendant, in
his/her personal capacity, not to exceed two days.
C.
Appearance required in any court or official proceeding on any matter arising out of the
employee's official duties;
D. Death in the immediate family as defined in Oregon Family Leave Act (OFLA), provided,
however, that such leave extends no more than three (3) working days, and if further leave Is
necessary, it shall be charged against accumulated sick leave. Leave under this section runs
concurrent to leaves provided by OFLA;
E.
Attendance at a conference or convention with a direct relationship to the employee's
work with the City of Baker City;
F.

For any other reason approved by the Chief of Police.

Section 2. Each request shall at the discretion of the Chief of Police.
Section 3. Each employee who is granted such leave, and who for the performance of the civil
duties involved, receives any compensation, shall be paid by the City for the time absent
attending such duties only in the amount of the excess of his regular salary over the
compensation so received.
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ARTICLE 20: MILITARY LEAVE
All employees engaged in active duty with Reserve or National Guard units shall be allowed
military leave in accordance with state laws.

ARTICLE 21: VACATION
Section 1. All permanent employees after one ( 1) year of continuous service shall be entitled to
vacations with pay as set forth in the following schedule: (one (1) day equals eight (8) hours).
Part time employees are prorated on FTE.
Length of Service

Vacation Credit

Maximum

Less than 6 years:

12 days (8 hrs/mo)

280 hours

6 years (72 mo.) but less than 12 years:

15 days (10 hrs/mo)

280 hours

12 years (144 mo.) but less than 16 years:

18 days (12 hrs/mo)

280 hours

16 years ( 192 mo.) and over:

24 days (16 hrs/mo)

280 hours

Section 2.
Accrued vacation shall be credited as earned vacation for each month of service,
or pro rata for each fractional month of service in accordance with the schedule in Section 1,
except that vacation accrued during the first twelve months of employment shall not be credited
as earned vacation until the employee completes the first twelve months of employment.
Section 3. If an employee•s earned but unused vacation credits reach a maximum accumulation
allowed in accordance with Section 1, the City shall give reasonable notice of mandatory
vacation of sufficient duration at a time, mutually convenient as possible, to the employee and
the City to reduce unused credits below the maximum allowable accumulation. If the City is
unable to so schedule such a mandatory vacation, the value of any vacation credit in excess of
the maximum accumulation shall be paid to the employee, prior to the end of the month in which
they are earned at the employee•s current wage rate.
Section 4.
When an employee is granted approval for vacation or holiday leave, and that
employee has paid a retainer fee on lodging, etc., if the City requires an employee to work during
the time the leave is granted for and the employee loses the retainer fee, the City shall be
required to reimburse the employee for said retainer fee up to a maximum of $100.00. The
employee, however, shall use every reasonable effort to recover the retainer.
Section 5. Employees may request payment for accrued vacation up to twice per fiscal year to a
maximum total of 100 hours per fiscal year.
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ARTICLE 22: HOLIDAYS
In lieu of holiday pay for recognized holidays, each employee shall receive 8.33
Section 1.
hours of straight time pay per month to be applied to their vacation bank.

ARTICLE 23: RETIREMENT
Section 1. The City shall continue participation in the Public Employees Retirement System
(PERS) and the Oregon Public Service Retirement Plan (OPSRP). The City shall, for all
employees, pay employee's monthly contribution to the Individual Account Program (lAP).

ARTICLE 24: HEALTH INSURANCE PROGRAM
Section 1. During the life of this agreement, the City shall pay each month to provide a Health
Insurance plan for each employee who works eighty (80) or more hours in the previous month
and for dependents as follows:
The City will provide full-time employees and their dependents CIS plan HDHP-1, including
RX, herein referred to as "HDHP" plan, Dental-ODS Plan II, Vision VSP 24/24/24 and
Alternative Care Rider. The employer will pay 90% of the premium for the HDHP-1 plan and
employees are responsible for the remainder of the monthly premium through payroll deduction.
For part-time employees and their dependents the following shall apply:
1. Part-Time Employees: Premium Cost Share. The employer will pay a pro-rated premium
contribution based on the employee's monthly FTE multiplied by the 90% cost share. The
employee is responsible for the remainder. (i.e.: employer contribution for a 0.8FTE is (0.8%
x 90% of the monthly premium).
2. Part-time Employees: Employer Deductible Contribution: The employer will pay a
prorated monthly deductible contribution based on the employee's monthly FTE and
insurance enrollment status. (i.e.: a 0.8 FTE employee will receive 0.8 times the employer
paid deductible).
The City will establish a Health Savings Account (HSA) for each eligible employee and make
contributions as follows:
1.
Beginning January 1, 2017 the City will contribute to the employee's Health Savings
Account in the amount of $1,500 (employee only) or $3,000 (employees plus one or more
dependent). The same HSA contribution will occur each January 1st for the duration of this
contract.
2.
For employees hired after January 1, 2017 and for employees on probation as of January
1, 2017 the City will pay the equivalent total of $1,500 (employee only) or $3,000 (employee
plus one or more dependent) in four quarterly payments (January 1st, April 1st, July 1st , and
October 1st,) throughout the completion of probation. Upon successful completion of probation
employees will receive the full prorated remaining yearly total on the date of the next scheduled
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quarterly payment. Beginning the next calendar year the employee will receive the full
contribution as provided in Section 1.
3.
For employees who do not have a choice to participate in an HSA account because of
coverage under Medicare, TricareNA or Indian Health Services, the City will make available
a comparable benefit, subject to IRS and plan regulations.
(note:
Employees
with
spouses also employed by the City are subject to plan limitations as directed by CIS).
4.
Employees may elect to opt out of insurance benefits only as allowed by rules or
regulations of the City's insurance carrier.

ARTICLE 25: LIABILITY INDEMNIFICATION
The City agrees to provide liability insurance providing protection for possible claims arising out
of acts committed by the employees in the discharge of their duties and in the course of their
employment, provided the claims do not result from malfeasance in office or willful or wanton
neglect of duty. Such insurance shall cover all costs, including attorney's fees, connected
with proposed
or threatened suits and
negotiated settlements.

ARTICLE 26: LIFE INSURANCE
Section 1. The City agrees to provide term life insurance coverage equivalent to one and onehalf ( 112) times the annual salary to a maximum of $100,000 covering employees against both
occupational and non-occupational related death.
Section 2.
this Plan.

An employee may, through payroll deduction, insure the lives of his family under

ARTICLE 27: TRAVEL COSTS
Section 1.
The City will make every effort to furnish transportation in the form of a City
owned vehicle or provide actual cost of public transportation. If a personal vehicle is used the
employee will be reimbursed by the City at a rate equal to the current GSA rate. If an appropriate
City vehicle is available for use by the employee and the employee chooses to use his own
personal vehicle instead, the employee will be reimbursed by the City at a rate equal the GSA
rate if government furnished automobile is available.
Section 2. Reimbursement for travel and lodging will be as described in the current City of Baker
City Personnel Rules, Policies and Procedures.
The procedure for submitting reimbursement for meals allowed under the current City of Baker
City Employee Handbook shall be as follows:
An employee shall be reimbursed for meals allowed under the current City of Baker City
A.
Employee Handbook after the employee furnishes the Chief of Police itemized receipts for actual
meal costs, or
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B.
In lieu of furnishing the Chief of Police itemized receipts for actual meal costs, the
employee may elect to request reimbursement for meals allowed under the current City of Baker
City Employee Handbook at the following rates:
Breakfast:
Lunch:
Dinner:

Low Cost Locations:
$10.00
$10.00
$20.00

High Cost Locations:
$12.50
$12.50
$25.50

ARTICLE 28: WORKING CONDITIONS
The City and the Association recognize the continuing importance and will make all reasonable
effort to maintain equipment safety and safe operating work practices.

ARTICLE 29: UNIFORMS
Section 1.
Uniforms, protective clothing, or any type of protective device required as a
condition of employment shall be furnished to the employee by the City. The City shall furnish
and maintain soft body armor for all sworn personnel. The cost of maintaining the uniform or
protective clothing or device in proper condition, including tailoring and dry cleaning shall be
paid for by the City. The Association recognizes that title to such items furnished remains with
the City, and upon termination from City employment, the Police Chief, at his discretion, may
require the employee to return to the City the uniforms, or any part thereof, in his possession at
the time of termination. The City agrees to replace uniforms that have become unsightly or
irreparable.
Section 2. Each member of the department shall receive $200.00 for required safety boots. This
payment will then be paid every other year.
Section 3.
Non-uniformed officers shall receive a clothing allowance of $35.00 per month
while so assigned.

ARTICLE 30: GENERAL
Section I. This Agreement may be amended, altered, or added to by written agreement of
the parties.
Section 2. All references to employee in this contract refers to both sexes, and wherever the
male gender is used, it shall be construed to include male and female employees.
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ARTICLE 31: SAVINGS CLAUSE
Should any provision of this Agreement be, or be found by a court of competent jurisdiction
to be, in violation of any federal, state or city law, the provision will be submitted to negotiation
to bring the affected provision into compliance with the law.

ARTICLE 32: RESIDENCY
Residence within the city limits of Baker City shall not be a condition of employment, provided,
that the employee shall not reside more than 20 air miles from the city limits of Baker City. The
members of the Association shall not be penalized or discriminated against in any way due to the
fact that they live outside the city limits of Baker City.
Those employees who live outside the city limits of Baker City and that are authorized by the
City Manager or designee to take home an assigned city vehicle as part of their employment,
shall reimburse the City for the cost of fuel used for commuting.
This calculation will be done annually in June of each year and will be deducted from the
employee's paycheck on a monthly basis.

ARTICLE 33: TERM OF AGREEMENT
Section 1. This Agreement shall become effective, upon execution and shall remain in effect
until June 30, 2020, and thereafter, during all negotiations until a new agreement between the
parties hereto is reached. Either party may serve notice of intent to renegotiate this agreement
not later than December 31, 2019.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed in their
day of
respective names by respective representatives thereunto duly authorized on this I
b
, 2017.

4

fi\M:c

This Agreement is subject to ratification of the Baker City Police Association and the approval
of the City Council of Baker City, Oregon.

FOR THE CITY OF BAKER CITY:

By~~
Title: City Manager
Date:

3 ~~ (/r?

FOR THE BAKER CITY POLICE
ASSOCIATION:

a/i,L{/J~ ~'/29-

Title: President
Date: 3 / t r / ; J a J 7
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Exhibit 'A'

Effective January 1, 2017, job class if ications and monthly rate shall be as follows:
Includes 1% COLA

Position
Sergeant
Patrol Officer
Code Enforcement Officer
Evidence Tech. t Hourl v)

Base

$
$
$
$

4.418
4,152
2,819
16.26

Step1
Step 2
Step 3
$ 4,604 $ 4,773 $ 4,957
$ 4,331 $ 4,506 $ 4,679
$ 2,931 $ 3,049 $ 3,170
$ 16.91 $ 17.59 $ 18.30

Longevity
Ste D4-iSvlil- ste~t sTlavr5i
5,155 $
5,361
$
4,866 $
5,061
$
3,297 $
3.429
$
19.79
19.03 $
$

Effective July 1, 2017, job classifications and monthly rate shall be as followsj.
Includes 1.5% COLA

____

~i___!-

Base

$
$
$
$

4,484
4,214
2,861
16.50

r-

lonR.evity
Steo 5 [lOvrs•
5,441
$
$
5,137
$
3.481
$
20.08

Step 6 (lSyrs•
5,659
$
5,342
$
3,620
$
$
20.88

Step 3
Step2
Stefl 4 ts vrs)
Steo 1
4,673 $ 4,845 $ 5,031 $
5,232
4,939
$ 4,396 $ 4,574 $ 4,749 $
3,218
3,347
$ 2,975 $ 3,095
$ 17.16 $ 17.85
18.57
19.31

s

s
s

s
s

t

Effective July 1, 2018, job classifications and month ly rate shall be as follows:
Includes 1.5% COLA

Position
Sergeant
Patrol Officer
Code Enforcement Officer
Evidence Tech. j Hourl y)

Base

$
$
$
$

4,551
4,277
2,904
16.75

IStep 1
Step 2
Steo3
5,106
$ 4,743 $ 4,918
$ 4,462 $ 4,643 $ 4,820
$ 3,020 $ 3,141 $ 3,266
$ 17.42 $ 18.12 $ 18.85
I

s

_j

I
'

Position
Sergeant
Patrol Officer
Code Enforcement Officer
Evidence Tech. (Hourly}

Step 6 {15vrsl
$
5,575
$
5,263
$
3,566
$
20.58

r
longevity
Steo 4l rsvrs} SteDS l l O\Irs}
5,310
5,522
$
5,013 $
5,214
$
3,397 $
3,533
$
19.60 $
20.38

s

Steo 64:15vrsl
5,743
$
5,423
$
3,674
$
21.20

s

s

l
I

!

;

Effective July 1, 2019, job classifications and monthly rate shall be as follows:
Includes 1.5% COLA
t-

Position
Sergeant
Patrol Officer
Code Enforcement Officer
Evidence Tech. (Hourly)

Base

$
$
$
$

4,619
4,341
2,948
17,00

I

-

Stepl
Steo 2
Steo 3
~te o 4 ' Svrsl
4,992 $ 5,183 $
5,390
$ 4,814
4,713
4,892 $
5,088
4,529
3,188
3,315 $
3,448
3,065
$ 17.68
18.39 $ 19.13 $
19.90

s
s

s
s
s
s

Step 4 is 4% increase for individuals with at least 5 years of service.
Step 5 is a 4% increase for individuals w ith at least 10years of service.
Step 6 is a 4% increase for individuals with at least 15 years of service.

s
s

longevity
Steo 5 (10vrs)
$
5,606
$
5,292
$
3,586
20.70

s

Step 6 (lSvrst
5,830
$
$
5,504
3,729
$
21.53
$

---~- -~ ---

Section 2. After an employee successfully completes probation, the City Manager may, upon the
recommendation of the Chief of Police, place that employee a salary step higher than step one if
the qualifications of the employee so merit.
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EXHIBIT 'B'
LABOR AGREEMENT CITY OF BAKER CITY
and
BAKER CITY POLICE ASSOCIATION
Family Medical Leave of Absence
The following is provided as reference for use of FMLA leave and is intended to comply with
applicable law. Employees are encouraged to discuss use of such leave with Human Resources to
be best informed.
An unpaid leave of absence for up to 12 weeks is provided to eligible employees for certain
family or medical reasons.
1.
Eligibility. Employees eligible for leave of absence under the Family Medical Leave Act
("FMLA") must have been employed by the company for 12 months or more and have at least
1,250 hours of service during the 12 months immediately preceding the leave of absence. Under
the Oregon Family Leave Act ("OFLA"), employees must have been employed by the company
for at least 180 days and worked an average of
25 hours per week in the previous 180 days to qualify for state family leave. Employees
taking leave to care for a newborn, adopted or newly-placed foster child only have to meet the
180-day employment requirement (regardless of the number of hours worked).
2.

Qualifying Purposes: Employees may request family and medica/leave for:

A. The addition of a child to the family through birth, adoption, or placement by foster care
{"parentalleave");
B. A serious health condition of the employee's spouse, child or parent, and in Oregon, parentin-law and same-sex domestic partners;
C. A serious health condition that prevents an employee from performing his or her job.
Under Oregon law, employees may also request family and medical leave for:
D.
The care of a minor child who is ill and requires home care, even if the child does not
have a serious health condition, provided another family member is not willing and able to care
for the child.
In addition to the basic 12-week family leave entitlement, City employees may qualify for
additional family medical leave under Oregon law in the following circumstances:
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E.
12 weeks leave for an illness, injury, or condition related to pregnancy or childbirth that
disables the employee; and

F.
12 weeks of sick child leave for those employees who take 12 weeks of family leave as
parental leave, provided the child does not have a serious health condition.

3.

General Provisions:

A.
Notice: Employees are required to give the City 30 days' notice of the need for leave
when it is foreseeable. If the reason for the leave is unforeseeable, you must give the City
verbal notice within 24 hours of when your leave starts and provide written notice within three
days of your return to work.
An employee must make a reasonable effort to schedule treatment for serious health conditions
in a manner that does not unduly disrupt business operations.
B.
Twelve-month leave period: The leave calculation year for family medical leave is 12
months starting with the first day family leave is taken by the employee (12-month "looking
forward" method.)
C.
Paid, other leave to run concurrently: Leave granted under state workers' compensation
laws will be treated in accordance with the above laws and will run concurrently with family
medical leave.
Paid leaves and unpaid leaves (e.g., personal leave) run concurrently with unpaid family medical
leave where allowed by law. Any accrued paid leave, such as vacation and accrued sick leave,
must be substituted for unpaid family medical leave and taken before the remainder of family
medical leave is taken as unpaid leave. Sick leave may only be used consistent with Article 17:
"Sick Leave".
Leave under OFLA runs concurrently with leave under FMLA in most circumstances.
D.
Medical certification: The City will require a medical certification of serious health
conditions. The employee will be required to provide the certification in a timely manner.
The City will require returning employees to provide a certification of fitness to return to work.
Under Oregon law, employees who use sick child leave on more than three separate occasions in
a 12-month leave period may be required to provide medical documentation from the child's
doctor to verify that the child was ill and required home care for all subsequent uses of sick leave
in the 12-month period.
E.
Intermittent/reduced schedule leave: Generally, intermittent or reduced schedule leave
is not available for family leave used for birth, adoption, or foster placement. In other situations
where intennittent or reduced schedule leave is available, employees may be temporarily
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transferred to available alternative positions that better accommodate intermittent or reduced
schedule leave.
F.
Reinstatement: Generally, employees returning from family leave will be restored to their
original or equivalent positions with equivalent pay, benefits, and other employment terms,
unless their former position has been eliminated for bona fide business reasons where the
employee may have no reinstatement rights.
Under Oregon law, reinstatement following Oregon family medical/eave is generally to the
employee's former position, unless the position has been eliminated, in which the employee may
be entitled to reinstatement to an available, equivalent job.
G.
Continuation ofbenefits: Employees on leave are entitled to continue health benefits on
the same terms and conditions as active employees for up to 12 weeks in a leave calculation
year. The City will recover premiums paid on behalf of an employee who does not return to
work for reasons other than a serious health condition of the employee or family member or
other circumstances beyond the control of the employee.
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