






























































comparable benefit, subject to IRS and plan regulations.  (note: Employees with spouses also
employed by the City are subject to plan limitations as directed by CIS).

4. Employees may elect to opt out of insurance benefits only as allowed by rules or
regulations of the City's insurance carrier.

ARTICLE 25: LIABILITY INDEMNIFICATION

The City agrees to provide liability insurance providing protection for possible claims arising out
of acts committed by the employees in the discharge of their duties and in the course of their
employment, provided the claims do not result from malfeasance in office or willful or wanton
neglect of duty. Such insurance shall cover all costs, including attorney’s fees, connected
with proposed or threatened suits and  negotiated settlements.

ARTICLE 26: LIFE INSURANCE

Section 1. The City agrees to provide term life insurance coverage equivalent to one and one-
half (1/2) times the annual salary to a maximum of $100,000 covering employees against both
occupational and non-occupational related death.

Section 2. An employee may, through payroll deduction, insure the lives of his family under this
Plan.

ARTICLE 27: TRAVEL COSTS

Section 1. The City will make every effort to furnish transportation in the form of a City
owned vehicle or provide actual cost of public transportation. If a personal vehicle is used the
employee will be reimbursed by the City at a rate equal to the current GSA rate. If an appropriate
City vehicle is available for use by the employee and the employee chooses to use his own personal
vehicle instead, the employee will be reimbursed by the City at a rate equal the GSA rate if
government furnished automobile is available.

Section 2. When employees’ duties take him/her outside the City’s jurisdiction, or he/she is
directed to attend a training course, seminar, or similar function outside the City limits, the City
agrees to reimburse himvher for the reasonable costs of necessary lodging and meals as provided
in the City’s personnel rules. At the employee’s option, the employee may receive funding from
the employer prior to departing for the trip. The employee will not be required to provide receipts
for meals. High and low cost cities will be determined by GSA standards and based on those
standards, meal reimbursements will be provided at the following rates:

Low Cost Locations: High Cost Locations:
Breakfast: $10.00 $12.50
Lunch: $10.00 $12.50
Dinner: $20.00 $25.00

Section 3. When employee’s duties take him/her outside the State of Oregon, funding for such
travel will be provided at the current GSA Per Diem rate.
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ARTICLE 28: WORKING CONDITIONS

The City and the Association recognize the continuing importance and will make all reasonable
effort to maintain equipment safety and safe operating work practices.

ARTICLE 29: UNIFORMS/AMMUNITION

Section 1. Uniforms, protective clothing, or any type of protective device required as a condition
of employment shall be furnished to the employee by the City. The City shall furnish and maintain
soft body armor for all sworn personnel. The cost of maintaining the uniform or protective clothing
or device in proper condition, including tailoring and dry cleaning shall be paid for by the City.
The Association recognizes that title to such items furnished remains with the City, and upon
termination from City employment, the Police Chief, at his discretion, may require the employee
to return to the City the uniforms, or any part thereof, in his possession at the time of termination.
The City agrees to replace uniforms that have become unsightly or irreparable.

Section 2. Each member of the department shall receive $200.00 for required safety boots. This
payment will then be paid every other year.

Section3. Non-uniformed officers shall receive a clothing allowance of $50.00 per month while
so assigned.

Section 4. For the purpose of on-going training, the City shall provide up to 400 rounds of
ammunition, per year, to each full-time officer.

ARTICLE 30: GENERAL

Section 1. This Agreement may be amended, altered, or added to by written agreement of the
parties.

Section2. All references to employee in this contract refers to both sexes, and wherever the male
gender is used, it shall be construed to include male and female employees.

ARTICLE 31: SAVINGS CLAUSE

Should any provision of this Agreement be, or be found by a court of competent jurisdiction to be,
in violation of any federal, state or city law, the provision will be submitted to negotiation to bring
the affected provision into compliance with the law.
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ARTICLE 32: RESIDENCY

Residence within the city limits of Baker City shall not be a condition of employment, provided,
that the employee shall not reside more than 20 air miles from the city limits of Baker City. The
members of the Association shall not be penalized or discriminated against in any way due to the
fact that they live outside the city limits of Baker City.

Those employees who live outside the city limits of Baker City and that are authorized by the City
Manager or designee to take home an assigned city vehicle as part of their employment, shall
reimburse the City for the cost of fuel used for commuting,.

This calculation will be done annually in June of each year and will be deducted from the
employee’s paycheck on a monthly basis.

ARTICLE 33: TERM OF AGREEMENT

Section 1. This Agreement shall become effective, upon execution and shall remain in effect
until June 30, 2023, and thereafter, during all negotiations until a new agreement between the
parties hereto is reached. Either party may serve notice of intent to renegotiate this agreement not
later than December 31, 2022,

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed in their
respective names by respective representatives thereunto duly authorized on this o day of
\ j:z yié ,2020.

This Agreement is subject to ratification of the Baker City Police Association and the approval
of the City Council of Baker City, Oregon.

FOR THE CITY OF BAKER CITY: FOR THE BAKER CITY POLICE
ON:

By: ‘Z/;Zx%""/g;”

Title: City Manager Title: President

Date: £z I/SL‘-/‘/}W' 20 Date: 7/' /ZJZd
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EXHIBIT A

Effective July 1, 2020, job classification and monthly rate shall be as follows:

Includes 2% COLA
Longevity
Step 4 Step5 Step 6
Position Base |[Stepl | Step2 | Step3 [ (Syrs/4%) | (10 yrs/4%) | (15yrs/4%)
| Sergeant 54,711 | 54,910 | $5,092 | 55,287 $5,498 $5,718 $5,947
Patrol Officer 54,428 | 54,620 | 54,807 | 54,990 $5,190 $5,398 45,614
Code Enforcement
Officer $3,007 | $3,126 | $3,252 | 53,381 $3,517 $3,658 $3,804
Evidence Tech
{Hourly) $17.34 | $18.03 | $18.76 | $19.51 $20.30 $21.11 $21.96
Effective July 1, 2021, job classification and monthly rate shall be as follows:
Includes 2% COLA
Longevity
Step 4 Step 5 Step &6
Position Base |Stepl | Step2 | Step3 | (Syrs/4%) | (10 yrs/4%) | (15 yrs/4%)
| Sergeant 54,805 | 45,008 | $5,194 | 55,393 $5,608 $5,832 56,066
Patrol Officer 54,517 | 54,712 | 54,903 | $5,090 55,294 $5,506 | 55,726
Code Enforcement
Officer 53,067 | 53,189 | $3,317 | 53,449 53,587 $3,730 53,880
Evidence Tech
{Hourly) $17.69 | $18.39 | $19.14 | 519.90 $20.71 $21.53 $22.40
Effective July 1, 2022, job classification and monthly rate shall be as follows:
Includes 2% COLA
Longevity
Step 4 Step 5 Step 6
Position Base Stepl | Step2 | Step3 | {5yrs/4%) | (10yrs/4%) | (15 yrs/4%)
| Sergeant $4,901 | 55,108 | 55,298 | $5,501 55,720 $5,949 | 56,187
Patrol Officer $4,607 | 54,806 | 55,001 | 65,192 55,400 55,616 55,841
Code Enforcement
Officer $3,128 | 53,252 | 53,383 | 53,518 $3,659 $3,806 53,958
Evidence Tech
(Hourly) $18.04 | $18.76 | $19.52 | 520.30 $21.12 $21.96 $22.85
Step 4 is a 4% increase for individuals with at least 5 years of service.
Step 5 is a 4% increase for individuals with at least 10 years of service.
Step 6 is a 4% increase for individuals with at least 15 years of service.
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